Supplemental Benefits

These additional benefit plans, available for purchase, are selected to
help you care for the unique needs of you and your family.

Accident Coverage

When you suffer an accident such as a burn or broken bone, Accident Insurance through Symetra provides
lump-sum cash benefit based on your injury(s) and the treatment you receive. These benefits are paid on top of
what your health insurance covers and can be used at your own discretion. You will also receive an additional
25% on each benefit for injuries sustained in an organized sport. Enroll without answering medical questions!

The most common accident insurance claim is surprisingly tripping over a dog! Thankfully, just one ankle sprain
may cover your annual cost for several years, so Fido is free to continue napping in the most inconvenient spot.

And every year when you complete a qualified health screening, you are eligible for a $100 Wellness
Benefit.

Critical Illness

Critical Iliness Insurance through Symetra provides a lump-sum cash benefit to help pay for out-of-pocket
medical expenses or any other bills that need attention, including rent or groceries. Covered conditions
include heart attack, major organ failure, kidney failure, stroke, cancer, and more. Benefits are paid on top of
what your health insurance covers, and can be used at your own discretion. During this enrollment period,
you can enroll without answering medical questions!

And every year when you complete a qualified health screening, you are eligible for a $100 Wellness
Benefit. This annual cash benefit may cover this plan's monthly cost for several months!

Hospital Indemnity

Even with health insurance, a stay in the hospital can become costly quickly as out-of-pocket charges begin to
add up. Hospital Indemnity Insurance through Symetra can reduce the financial and emotional stress of a
hospital stay by providing a lump sum cash benefit directly to you that can be used however you need, whether
that's for coinsurance or childcare. Benefits are paid on top of what your health insurance covers and can be
used at your own discretion. This plan may also be a wise decision if you are pregnant or planning for a baby, as
it can help cover the costs of admission for a hospital childbirth and post-childbirth hospital stays.Newborns are
automatically covered for the first 31 days after birth, provided a parent is enrolled in the plan on the date of
birth.

Enroll without answering medical questions! And every year when you complete a qualified health
screening, you are eligible for a $100 Wellness Benefit. This annual cash benefit may cover over 98% of this
plan’s annual cost!

The benefit plan information shown in this guide is illustrative only. To the extent the benefit plan information summarized herein differs from the underlying
plan details specified in the insurance documents that govern the terms and conditions of the plans of insurance described in this guide, the underlying
insurance documents will govern in all cases.
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